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PREAMBLE 
 
The Agreement is entered into by and between the Auburn School Board and the Auburn 
Education Association.  Whereas the parties have negotiated with respect to wages, hours and 
conditions of employment, and as a result have reached mutually satisfactory and acceptable 
understandings, in the interest of maintaining satisfactory and harmonious relations, the parties 
desire to set these forth in writing.  Now, therefore let it be known that in consideration of the 
covenants, terms and conditions herein contained, the Association and the Board agree as 
follows: 
 
The School Board, Administration and Professional Staff agree that each and every member shall 
fulfill his/her responsibilities, as has been traditional practice in the profession to the best of his/her 
individual abilities.  In every instance, the School Board, Administration, and Professional Staff 
shall make every effort to provide the best educational opportunity for their students.  In addition, 
the aforementioned parties agree to work toward the creation of a planned and integrated 
educational program governing grades K-8,  
 
The School Board and Professional Staff shall meet at the request of either party to discuss any 
concerns of either party. 
 
It is understood by all parties that effective student discipline is essential to the teaching and 
learning process in the classroom.  To this end, the Auburn School Board, Administration, and 
Professional Staff shall firmly commit themselves to the enforcement of the Discipline Code. 
 
Finally, in the interest of enhancing the development of our students, we mutually agree to assist 
in the support of student activities at the Auburn Village School.  
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ARTICLE I 
RECOGNITION CLAUSE 

 
 
1. The Auburn School Board recognizes the Auburn Education Association as the exclusive 

bargaining representative for all certified Professional Staff employed by the Auburn 
School District for the purpose of negotiating with the Board with respect to wages, hours, 
and other conditions of employment other than managerial policy within the exclusive 
prerogative of the School Board.   

 
2. The term “Professional Staff” shall mean professional employees of the Auburn School 

District working for a minimum of three (3) days per week, and whose positions require 
certification by the State Board of Education in classroom teaching; or certification by the 
State Board of Education as School Counselor, Reading Specialists or Media Generalist; 
or licensure by the State Board of Allied Health Professionals as Speech Language 
Pathologist or Occupational Therapist. This term “Professional Staff” shall exclude all 
others employed by the Board, including Superintendent, Assistant Superintendent, 
Principal, Assistant Principal, Coordinators and Nurse. 

 
 

ARTICLE II 
JURISDICTION AND AUTHORITY OF SCHOOL BOARD 

 
 
The Board, subject only to the language of the Agreement, reserves itself full jurisdiction and 
authority over matters of policy and retains the right, in accordance with applicable laws and 
regulations, to direct and manage all activities of the school district. 
 
The parties agree that neither the Board nor the Superintendent may lawfully delegate powers, 
discretions, or authorities which, by law, are vested in them, and this Agreement shall not be 
construed so as to limit or impair their respective statutory powers, discretions, or authorities. 
 
The School Board may, at its sole discretion, adopt either a day’s based school year or an hour’s 
based school year under NH Admin. R. Ed 306.18.  The School Board shall, at its sole discretion, 
determine the number of student hours and days per year.  
 
Notwithstanding any other provisions in this Agreement, the Board has sole jurisdiction, authority 
and discretion to contract with individuals, companies or agencies for speech language 
pathologist and occupational therapist services that otherwise would be provided by persons 
employed in this bargaining unit. 
 

ARTICLE III 
ASSOCIATION RIGHTS 

 
After the close of school on school days, the Association shall have the right to use designated 
areas in school buildings for meetings of teachers provided there is not interference with any 
scheduled school activities.  The use of such designated areas shall be arranged with the Principal 
in advance.   
 
The Association shall be given an opportunity either prior to the beginning of a faculty meeting or 
after the close of a faculty meeting to present reports and announcements.  If the faculty meeting 
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is held prior to the commencement of the student day, such opportunity shall be granted prior to 
the opening of the meeting; if the meeting is held after the close of the student day, such 
opportunity shall be granted after the close of the meeting. 
 
Copies of the School Board meeting agendas and minutes shall be made available to the 
Association online. 
 
A copy of the policy manual of the Auburn School District shall be made available to the staff.  
Professional Staff shall not be denied access to the policy manual nor be required to state a 
reason for requesting it. 
 
The Association shall be entitled to a maximum of two (2) days with pay for the purpose of an 
official delegate to attend the NEA/N.H. Assembly of Delegates meeting, or other official 
Association business.  The cost of the substitutes shall be paid by the Association.   
 

ARTICLE IV 
NEGOTIATION PROCEDURE 

 
 
The Association shall notify the Board by May 1 of the year preceding the year in which this 
agreement expires of its desire to negotiate a successor to this Agreement. Negotiations shall be 
conducted in accordance with RSA-273-A. 
 
 

ARTICLE V  
PROFESSIONAL STAFF RIGHTS 

 
A.  PERSONNEL FILES 

A Professional Staff Member shall have the right to examine his personnel file upon 
reasonable notification and in accordance with the law.  
 
A Professional Staff Member may submit a written response to any material in the folder 
and have said response attached to the original material. 
 
No material derogatory to a Professional Staff Member shall be placed in the Professional 
Staff Member's file until the Professional Staff Member has had the opportunity to review 
such material.  The Professional Staff Member shall acknowledge that he has had the 
opportunity to review such complaint by affixing his signature to the copy to be filed with 
the express understanding that such signature in no way indicates Agreement with the 
contents thereof.  Should the Professional Staff Member refuse to sign, the administrator 
shall note the refusal on the copy to be filed and file the same. 
 

B.    EVALUATION    
A joint committee is established to study and develop process, procedures and 
instrumentation to be used in evaluations. The committee shall consist of members 
appointed by the Association, Administration, and the Board. The committee will be 
comprised of one member of each of the following: K-4 teacher, Special Education 
teacher, service provider, 5-8 teacher, AEA Co-President, Superintendent, Administrator, 
and a Unified Arts teacher.  The union will ask their membership for volunteers to serve 
on this committee. The Association, Administration, and School Board will collaboratively 
recommend to move the chosen evaluation system.  A majority vote of the Committee 
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members will be required.  In the event that AEA and the School Board cannot agree on 
a new evaluation system, the Superintendent of Schools shall make the final decision on 
which evaluation system to use. 
 
 

C.   DISCIPLINE 
If a teacher is to be reprimanded, warned, or disciplined for an infraction of rules or a 
delinquency in professional performance, said reprimand or disciplinary action shall take 
place in a private setting.  Specifically, disciplinary action will not be taken in the presence 
of students, parents, or other staff members, with the exception of an AEA member if 
requested by the teacher. 

 
 All information forming the basis of the disciplinary action shall be made available to the 
 teacher. 
 
D.    REDUCTION IN FORCE  

When it becomes necessary to reduce the number of employees covered by the collective 
bargaining Agreement for reasons of a significant decline in enrollment or budget 
reduction, or reorganization of the school district, the following procedures shall be 
followed: 
  
1. The decision to reduce force shall be made by the School Board. As soon as the 

need is determined by the Board, the Superintendent of Schools shall contact the 
AEA to make arrangements for the AEA and School Board to meet and discuss 
the considered reduction.   

 
2. In determining Reduction in Force, every reasonable effort to minimize the effects 

on staff shall be made by absorbing as many positions through attrition 
(retirements, resignations) as possible. 

 
3. The sole factors of consideration by the District in determining which employee(s) 

shall be subject to layoff shall be seniority and job performance. Seniority shall 
mean years of unbroken service as a member of the bargaining unit. Service shall 
not be broken while a Professional Staff Member is on an unpaid leave of absence, 
however such time shall not be counted toward total years of service. 

 
4. Professional Staff Members shall be recalled from layoff in reverse order of 

seniority based on certification to fill vacant positions for a period up to 17 months.  
Professional Staff Members who have been laid off shall maintain a current and 
accurate address and phone number with the SAU in order to be eligible for recall.  
A Professional Staff Member’s refusal of a recall offer shall result in a waiver of 
his/her recall rights.  

 
 
E. GRADE LEVEL REASSIGNMENTS 

When it becomes necessary to reduce the number of teacher(s) within a grade level, all 
teacher(s) affected will be provided written notification of the reasons for the reduction. 
 
The principal will offer a teacher who is reassigned an opportunity to discuss the change 
before it is implemented. 
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All attempts shall be made to notify the Professional Staff Member of the change at least 
two (2) weeks prior to the end of the school year unless emergency or extenuating 
circumstances arise. 
 

F.   ROOM ASSIGNMENT 
 All attempts shall be made to notify a Professional Staff Member of a room assignment 

change by July 1st unless an emergency or extenuating circumstances arise. When a 
bargaining unit member is required to relocate their classroom, or primary work location 
to a different location, the District shall provide one (1) additional paid workday at the 
current certified teacher substitute rate. This day shall be completed by the first contractual 
work day, shall be in addition to all other contractual workdays, and shall be scheduled by 
mutual agreement between the member and the building administrator. The relocation 
preparation day shall occur prior to the first contractual workday and shall be used 
exclusively for packing and unpacking. Members who are asked to relocate their 
classrooms under this provision of the contract will use this day to organize and set up 
their classroom and have it ready by the first contractual workday. Maintenance staff will 
move all packed materials to the new location. 

 
G.   POSTING OF VACANCIES 

Vacancies within the District will be posted on a bulletin board and sent to the Association 
President as soon as the Board approves filling the vacancy. Such notices will include a 
position title and description, and the place and date at which an application is to be 
submitted. The Board shall consider the qualifications and experience of all applicants, 
and if these factors are substantially equal, will give preference to current employees in 
the District in filling vacancies. (This paragraph is not subject to the grievance procedure.) 
 

H. TEACHER RESIGNATIONS  
After August 1 of any year, if an employee resigns from his/her employment by the School 
District without the written permission of the School Board, and thereby fails to work for 
the School District for the entire school year required by his/her employment contract, the 
employee shall pay the School District the sum of $1,000 as reasonable liquidated 
damages to compensate the School District for expenses incurred by reason of the 
employee’s resignation.  The employee shall also be liable for the School District’s costs 
of collecting the liquidated damages, including reasonable attorneys’ fees.  The employee 
may submit information to the School Board in support of his/her request for the School 
Board’s permission to resign and waiver of liquidated damages.  This provision shall be 
included in each employee’s individual employment contract. 

 
ARTICLE VI 

GRIEVANCE PROCEDURE 
A. DEFINITIONS 

1.   A grievance is a claim by a Professional Staff Member and/or the Association 
based  upon the misinterpretation, misapplication, or violation of this Agreement.  
The  following matters are excluded from the Grievance Procedure: 

 
 Any matter for which a specific method of review is prescribed and expressly set 
 forth by law, or by any rule or regulation of the State Commissioner of Education, 
 including, but not limited to, non-renewal and dismissal of teachers.  
 

A complaint of a probationary Professional Staff Member which is caused by 
his/her not being re-employed. 
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Any matter which, according to law, is beyond the scope of the Board's authority 
or limited to the unilateral action by the School Board.  

 
2.   “Days” shall mean school days during the school year, but Monday through Friday, 
 excluding holidays and weekends, during the summer break period. 
 

 
B. PROCEDURE  

The purpose of this procedure is to secure, at the lowest possible level, equitable solutions 
to the problems which may, from time to time, arise affecting Professional Staff Members. 
The Board and the Association agree that these procedures will be kept as informal and 
confidential as may be appropriate at any level of the procedure. The grievance procedure 
shall be closed if a complaint is filed with an outside agency. 

 
Level 1 - Principal:  
The grievant shall, within fifteen (15) days of when he/she knew or should have known of 
the alleged misinterpretation, misapplication, or violation of the agreement, first discuss it 
with the Principal, either individually or accompanied by the Auburn Education 
Association's designated representative, with the objective of resolving the matter 
informally.  If, after the discussion, the matter is not resolved to the satisfaction of the 
grievant within five (5) days after notifying the Principal, he/she shall set forth his/her 
grievance in writing to the Principal specifying:  
 
1. The nature of the grievance and date occurred; 
2. The nature and extent of injury, loss, or inconvenience; 
3. The result of previous discussions on the grievance action; 
4. His/her dissatisfaction with the decision rendered and an opinion as to how that 

decision violated a specific clause in his/her contract. 
 
The Principal shall communicate his/her decision to the grievant in writing within five (5) 
days of receipt of the written grievance. 
 
Level 2 - Superintendent:  
If the grievant is not satisfied with the disposition of his/her grievance at level one, or if no 
decision has been rendered by the Principal within five (5) days after the filing of the written 
grievance, the grievant may within seven (7) days after receipt of the Principal’s answer, 
or within seven (7) days of when the Principal’s answer was due, file a grievance in writing 
to the Superintendent. The Superintendent may meet with the grievant individually or 
accompanied by the Auburn Education Association's designated representative within a 
period not to exceed seven (7) days from the receipt of the grievance. The Superintendent 
shall thereafter communicate his/her decision in writing within ten (10) days of the receipt 
of the grievance, or following a meeting on the grievance, whichever is later, to the grievant 
and the Principal. 
 
Level 3 - School Board:   
If the grievant is not satisfied with the decision rendered by the superintendent, he/she 
may appeal his/her grievance to the School Board.  Such an appeal must be made within 
seven (7) days after the receipt of the superintendent's decision. The Board or a committee 
thereof shall review the grievance and may grant a hearing within fourteen (14) school 
days. The School Board shall render its decision in writing within fourteen (14) school days 
after the next regularly scheduled meeting of the School Board. 
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Level 4 - Arbitration:  
If the grievant is not satisfied with the decision rendered by the School Board, he/she shall 
notify the Association within five (5) days of receipt of the School Board's decision, or, if 
none, within five (5) days after the deadline for the School Board to issue its written 
decision. If the Association determines that the matter should be arbitrated, it shall so 
advise the Superintendent in writing within ten (10) days after receipt of the grievant's 
request. The Superintendent and the Association will attempt to agree upon a mutually 
satisfactory third party to serve as an arbitrator. If no agreement is reached within ten (10) 
days following receipt of the request for arbitration, either the Superintendent or the 
Association may request the American Arbitration Association, pursuant to its rules, to 
submit to the Association and the Superintendent rosters of persons qualified to function 
as an arbitrator. The arbitrator selected shall conduct the arbitration proceeding in 
accordance with the labor arbitration rules of the American Arbitration Association, as well 
as render his/her decision within the time period set forth in the same. This decision shall 
be binding on both parties and thus shall constitute the basis for settlement of the dispute. 
The arbitrator shall have no power to add to, delete from, or otherwise modify the terms 
of this Agreement. 

 
The cost of services of the arbitrator, including, if any, per diem expenses and actual and 
necessary travel and subsistence expenses, will be shared equally by the Board and the 
Auburn Education Association. 
 

Failure to communicate the decision on a grievance within the above-specified time limits shall 
permit the grievant to proceed to the next level.  Failure in any step of this procedure to appeal a 
grievance to the next level within the specified time limits shall be deemed a waiver of future 
appeal of this decision and will be considered acceptance of the decision rendered. 
 
Whenever any representative of the Auburn Education Association or the grievant under this 
procedure is required by New Hampshire Public Employee Relations Board proceedings, or 
grievance-related activities under this article, to appear at a specific time, and the designated time 
is in conflict with regular school working hours, such person shall suffer no loss of pay.  
 
All documents, communications and records dealing with the processing of a grievance or any 
part of the Agreement shall be filed separately from the personnel files of the participants and 
shall not be forwarded to any prospective employer of the grievant.  
 
The agreement to arbitrate, as referenced above, shall be subject to the provisions of RSA 542. 
 

ARTICLE VII 
PROFESSIONAL STAFF WORKLOAD 

 
A. WORK YEAR 

The Professional Staff work year shall consist of 186 days. The 186 days shall consist of 
180 student instructional days and six (6) non-instructional days which may be used for 
such things as professional development, parent/teacher conferences, in-service 
activities, and curriculum review and development, as determined by the administration.  
A two-hour delay for students shall also result in a two-hour delay for the Professional 
Staff.   
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B. IN-SCHOOL WORKDAY 

Professional Staff Members' workday is not coterminous with the students' day.  Subject 
to paragraph 2 below professional staff members' usual in-school workday shall be seven 
(7) hours, which will begin no earlier than 7:30 a.m. and shall end no later than 3:30 p.m. 
provided that the professional staff member has completed all necessary planning and 
preparation for the following day.  The Board and the administration shall determine the 
student day within these parameters.  

 
Each Professional Staff Member shall devote to his/her assignment the time necessary 
within and beyond the professional staff in-school workday to meet his/her professional 
responsibilities as has been traditional practice in the profession. 

 
C. PARENT/TEACHER CONFERENCES 

Professional Staff shall be required to schedule Parent/Teacher conferences once a year. 
A conference schedule will be submitted to Administration the day prior to the scheduled 
Parent/Teacher Conference Day.  All attempts shall be made to meet with every parent 
from a Professional Staff Member's class. Professional Staff will be allowed to leave the 
building upon completion of scheduled conferences.   

 
D. SCHOOL CALENDAR 

The school calendar for each school year shall be promulgated the previous year by the 
Board. The Board shall have the sole right to determine the calendar, but the 
Superintendent or his/her designee shall consult with the Association at least one month 
before the Board determines the calendar, and shall provide a copy of the proposed 
calendar to the Association President at the same time that it is provided to the Board.  

 
E. LUNCH PERIOD 

Except in case of emergency all Professional Staff Members will receive a duty-free 

uninterrupted lunch period of 30 minutes. 
 

F. SUPERVISION 
Except in an emergency, no Professional Staff Member shall be required to supervise 
another Professional Staff Member's class. In the absence of an art, music, physical 
education, computer, guidance, foreign language, 21st Century Learning, Health and 
Library Professional Staff Member, every effort shall be made to secure a substitute.  If 
one Professional Staff Member covers another Staff Member due to a lack of a substitute, 
and loses a prep period as a result, a payment of $40 will be made to the Professional 
Staff Member who covers the class.  

 
G. OPEN HOUSE 

Each bargaining unit member shall be required to attend one (1) evening open house for 
each grade level per school year for 60 minutes.  
 

H. FACULTY MEETINGS 
Except in cases of urgency, the administration may schedule a maximum of one (1) 
mandatory school-wide faculty meeting per month outside the regular workday. 
 
 

I. UNASSIGNED TIME 
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1. All K-5 professional staff, including specialists, will receive at least six (6) 

preparatory periods per week that are no less than forty (40) consecutive minutes. 
Of these six prep periods, four (4) periods must be unassigned time and may not 
be directed by administration for any other duties, including PLCs, 504 meetings, 
or IEP meetings. If a professional staff member is required to attend more than two 
(2) meetings in a calendar week, each additional meeting beyond that limit will be 
compensated at a rate of forty dollars ($40.00) per hour.  
 
In the event of a shortened workweek, the number of prep periods provided will be 
equal to the number of workdays. 

 
2.         Grades 6-8 teachers’ schedules include at least 290 minutes per five-day  

week, including at least six periods of at least 40 minutes each, of unassigned 
time.  In the event of a scheduled shortened workweek, the prep periods shall 
equal the number of workdays. 

 
J. SCHEDULING 
 Prior to April 1st, representatives from AEA will review the current school 

schedule and then provide the principal with proposed changes to the schedule for 
the next school year. It is up to the principal's discretion to implement any 
recommended changes to the school schedule. 

 
ARTICLE VIII 

COMPENSATION 
 
A. HIRING GUIDE 

1. The salaries and differentials of the members of the bargaining unit are set forth in 
 the Appendices attached to and made a part of this Agreement. 
 

2026-2027 Step + 4.0% added to the salary schedule 
2027-2028 Step + 4.0% added to the salary schedule 
2028-2029 Step + 4.0% added to the salary schedule 
 
See attached salary schedules for contract years 2026-27, 2027-28, 2028-29. 

 
2. Initial placement on the Salary Schedule shall be at the discretion of the 

Superintendent.  Consideration shall be given for prior teaching experience and/or 
curriculum related experience. This shall apply to newly hired staff. Thereafter, 
Professional Staff Members who have completed at least ninety-three (93) school 
days of service during the school year and whose performance is satisfactory, shall 
have an additional year of experience acknowledged on the appropriate salary 
schedule for the following school year.   

 
3. The salary schedule is based upon a school year not exceeding 186 work days.  

Professional Staff Members who contract to work more than 186 days shall be paid 
a pro rata rate for each additional contract day as follows: 

 
 Pro Rate Daily Rate = Professional Staff Member's Salary on Salary Schedule  

      186 days 
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4. Professional Staff shall be paid bi-weekly.  Each Professional Staff Member shall 
receive salary payments prorated on the basis of 26 pay periods.  

 
5. The Board agrees to deduct from Professional Staff Member’s salary money for 

direct electronic deposit in up to two specified financial institutions.  A 30-day notice 
of change is required. 

 
6. Horizontal movement from one salary track to another on the Salary Schedule shall 

occur only at the beginning of a school year and not otherwise, provided a written 
request for such horizontal movement has been received by the Superintendent 
no later than the October 1 preceding the school year in which the movement will 
occur.  

 
Thereafter, all necessary supporting documentation for horizontal track movement 
will be provided to the Superintendent as soon as it becomes available, but in any 
event no later than the October 1 of the school year in which the movement is 
scheduled to occur. If all necessary supporting documentation is provided to the 
Superintendent by October 1, the increase in salary due to horizontal movement 
shall take effect at the start of that school year or on the date that all necessary 
documentation is provided to the Superintendent, whichever is later. If all 
necessary supporting documentation is provided to the Superintendent after 
October 1, the increase in salary due to horizontal movement shall take effect at 
the start of the next school year.   

 
 

7.  National Board Certification 
 Any teacher who receives and maintains National Board Certification shall receive 

an annual $4,000 stipend in addition to his/her annual salary. 
 
 

8.  Employees may elect, on a strictly voluntary basis, to work up to two (2) additional 
professional development days for the purposes of classroom setup, training, 
planning, and curriculum development. Of these two days, no more than one (1) 
day may be used for classroom setup. The classroom setup day may be completed 
on any day in July or August (outside of contract hours). 

 
The second day shall be administration-directed and scheduled on designated 
dates in August, which will be determined and communicated no later than March. 
Compensation for each additional day will be at the employee's per diem rate. 
 
All additional days must be scheduled and completed prior to the first student day 
of the school year, and the subject matter or activities must receive prior approval 
from the principal or designee. 
 

 
B.        LONGEVITY  

Employees shall have added to their contract each year they have been employed in the  
Auburn School District, the following stipends based upon years of service. 
 
2026-2027 School Year 

• Fifteen (15) Years of Service: $1,000 
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• Twenty-Five (25) Years of Service $1,500 

• Thirty - Five ( 35) Years of Service $2000 
2027-2028 School Year 

• Fifteen (15) Years of Service: $1,000 

• Twenty-Five (25) Years of Service $1,500 

• Thirty - Five (35) Years of Service $2000 
2028-2029 School Year 

• Fifteen (15) Years of Service: $1,000 

• Twenty-Five (25) Years of Service $1,500 

• Thirty - Five (35) Years of Service $2000 
 

C.  Teacher Excellence Award Program  
Up to two teachers per contract year, who meet/satisfy criteria to be established by  
the Association, shall each be paid $2,500. 

 
Recipients of the Teacher Excellence award shall meet all of the criteria for receiving 
same as determined by the joint committee.  A joint committee consisting of the 
Superintendent and members of the association shall review and update the criteria as 
needed.   
 
Sunset Provision: The Teacher Excellence Award Program shall expire as of June  
30, 2029, and shall not continue beyond this date unless otherwise agreed in a  
successor collective bargaining agreement. 

 
D.  Mentoring Program 

Effective as of the 2023-2024 contract year, a mentoring program is hereby established 
to assist teachers who are in their first year of employment and other teachers as may 
be determined by the Principal. The program shall fall under the direct supervision of the 
Principal.  The Principal shall seek volunteers to serve as a mentor.  The Principal shall 
have final approval on who serves as a mentor and who shall be mentored.   

 
Bargaining unit members who are appointed as mentors under this program shall be 
paid an annual stipend in the amount of $2,000, payable in two (2) equal payments, the 
first as of the first pay period in December and the second as of the first pay period in 
June.  This stipend may be pro-rated based upon the period of time the teacher is 
mentoring. 

 
Upon voter ratification of this agreement, a joint committee consisting of the 
Superintendent, Principal and equal members of the association shall meet to establish 
the day-to-day operation of the program, which shall be put in writing.  The 
Superintendent, or his/her designee, reserves all rights to make final decisions on the 
implementation and operation of the program, which shall not be subject to the 
grievance procedure.  

 
E. Curriculum Work  

Curriculum Work will be compensated at a rate of $40.00 per hour. 
 
F. Summer Academy and Extended School Year (ESY)  

Summer Academy and Extended School Year (ESY) will be compensated at a rate of 
$50.00 per hour. 
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ARTICLE IX 
COMPENSATED LEAVE PROVISIONS 

 
A. PERSONAL LEAVE 

The Superintendent shall grant up to three (3) days paid personal leave for the following 
reasons:   
1. Compliance with any court order or proceeding; or 

 
2. Religious Holidays: customarily observed holidays within a given faith or conviction 

that do not fall during school holiday periods or other paid holiday observances; or 
 

3. Important matters involving the personal situation of a Professional Staff Member, 
such as business, household, or obligations involving a Family Member that cannot 
be handled except during the working days. 

 
A Family Member is a spouse, parent, parent-in-law, sibling, sibling-in-law, child or 
person living in the Professional Member’s household.  
 
Personal leave shall be taken in whole or ½ day units (Before or after 11:00 am for 
middle school staff, before or after 12:00 pm for elementary school staff). 

  
Personal leave for any of the reasons listed above will be requested as follows:   
1. In case of emergency, Professional Staff Members will submit a personal leave 

request form to the Superintendent within forty-eight (48) hours of returning to the 
school. 

2. In non-emergencies, Professional Staff members will submit the personal leave 
request form to the Superintendent within forty-eight (48) hours prior to the anticipated 
absence. 

 
The total number of personal days that may be used by the bargaining unit as a whole 
shall total no more than four (4) per day.  Personal day requests will be approved at the 
discretion of the building principal or his/her designee. The superintendent or his/her 
designee may grant additional requests in the event of an emergency at his/her sole 
discretion and such decision shall not be subject to the grievance procedure. 
 

B. BEREAVEMENT LEAVE 
The Superintendent shall grant bereavement leave with full pay for a period not to exceed 
five (5) days for any death in the immediate family.  Immediate family shall mean spouse, 
children, parents, step-parents, parents-in-law, siblings, step-siblings, siblings-in-law, 
grandparents, step-grandparents, grandparents-in-law, grandchildren, step-
grandchildren, and a domestic partner who is a permanent member of the staff member’s 
household.  One (1) bereavement days shall be granted with full pay for an extended 
family member not listed above.  The Superintendent at his sole discretion may grant 
additional bereavement leave, provided, however, that the grant or denial of such 
additional leave shall not be subject to the provisions of Article VII, Grievance Procedure.  
 

C. PROFESSIONAL LEAVE 
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 At the discretion of the Principal, Professional Staff Members shall be granted at least 
 one professional day for visitation, observation or conference attendance. 
 
 
D. OTHER LEAVES 
 Other leaves with or without payment may be granted by the Superintendent. The 
 provisions of this section shall not be subject to the Grievance Procedure. 
 

ARTICLE X 
SICK LEAVE PROVISIONS 

 
A. SICK LEAVE 
 Sick leave will be granted at the rate of 15 days per year and accumulate to 100 days.  

Sick leave shall be interpreted to mean absence due to personal illness. A Professional 
Staff Member may use his/her sick leave for the purposes of providing care for the illness 
of a child or spouse, but only so long as such use is professional and responsible. A 
Professional Staff Member may use up to the 15 days earned that year for the purpose of 
providing care for the illness of the staff member's domestic partner who is a permanent 
member of the staff member's household, the staff member's parent, or the staff member's 
mother-in-law or father-in-law, but only so long as such use is professional and 
responsible. 

 
B. SICK LEAVE CONTINGENT 
 All Professional Staff Members shall be eligible to participate in a sick leave contingency 

plan intended to serve a Professional Staff Member who has been ill for ten (10) 
consecutive days or has a “chronic medical condition” and has taken intermittent leave 
and has exhausted his/her individual sick leave. Such plan shall be administered 
according to the following provisions: 

 
1. Each Professional Staff Member wishing to be covered agrees to donate two (2) 

days from the fifteen (15) days he/she is allowed to accrue in a one year period, to 
be deposited in said bank, such days to be deducted from the Professional Staff 
Member's annual sick leave. 

 
2. Days contributed to the sick leave bank shall, subject to the following conditions, 

be carried over to the next school year. 
 

a. If, at the beginning of any school year, the number of days accumulated in 
the sick leave bank equals or exceeds one hundred five (105) days, 
members will not be permitted to contribute any additional days. 

 
b. If the number of days in the sick leave bank at any time during the school 

year is fewer than one hundred five (105) days, then the committee shall 
decide who is required to donate days such as to replenish the sick bank 
up to one hundred five (105) days. 

 
3. The sick leave contingency plan shall be administered by a committee composed 

of five (5) members, three (3) Professional Staff Members, elected by the 
Professional Staff Members enrolled in the sick bank, the Principal, and a School 
Board member.  
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4. The committee shall establish the rules and regulations under which the plan shall 
operate and the procedures to be followed in acting on any requests submitted.  
During the process of establishing the rules and regulations the committee shall 
consult with SAU 15 administration to develop the best possible rules and 
regulations.  The rules and regulations shall be in written form and distributed to 
all participants in the sick bank.   

 
5. Any Professional Staff Member needing to utilize the sick bank shall submit to the 

committee a written request specifying the number of days requested. The request 
must be supported by a written statement from the applicant's physician certifying 
as to the disability and the expected duration of such disability. 

 
6. The committee shall evaluate the request, and shall make written decisions 

approving or disapproving each request, and for those requests approved, the 
number of days to be granted. 

 
7. The committee shall forward its written decision to the Superintendent within seven 

(7) school days of receipt of all necessary documentation. 
 
8. The Superintendent will inform the applicant of the committee's decision. 

However, in the event that the Superintendent disagrees with the denial of 
days by the committee, because the denial could subject the District to 
litigation, the Superintendent has the sole authority to overrule the 
committee. The committee's decision shall not be subject to the grievance 
procedure. 

 
9. Any request for sick leave bank days shall be made as soon as possible after the 

onset of the illness, and any payments shall be made prior to June 30 of said year. 
 
10. The annual anniversary for enrollment into the sick leave contingency bank shall 

be the fifteenth (15th) day of September. 
 
11. The maximum number of days that Professional Staff Members may receive from 

the sick bank for any illness shall equal 90 days minus the number of sick leave 
days accumulated by that member under Article XI(1). 

 
12. Those teachers absent due to injury incurred in the course of job performance may 

utilize sick leave, and/or sick bank, until Worker's Compensation takes effect.  They 
may also use sick leave and/or sick bank to make up the difference between 
Worker's Compensation or Long-Term Disability benefits and full salary. 

 
C. PERFECT ATTENDANCE BONUS 

A teacher who has perfect attendance for either the first or the second half of the school 
year will receive $200. A teacher who has perfect attendance for the full school year will 
receive a total of $500. Perfect attendance is defined as attendance for the number of 
days set forth in Article VIII (1), except that the following will not count as absences for the 
purpose of the bonus: (1) Reductions in the number of work days that are approved by 
the school board (e.g. snow days that are not required to be made up); (2) bereavement 
leave granted under Article X (2); (3) professional days granted under Article X (3); and 
(4) sick days donated to the sick bank under Article XI (2) (a). Teachers must submit 
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written requests for the perfect attendance bonus to the superintendent within ten (10) 
calendar days after the end of the semester for which they claim the bonus. 

 
 
 
 
  

ARTICLE XI 
PARENTAL, ADOPTIVE, AND CHILD-REARING LEAVES 

 
1. Parental leave of up to five (5) consecutive marking periods shall be granted without pay 

or benefits to pregnant Professional Staff Members under the following conditions and 
circumstances: 

 
a. It shall be the duty and responsibility of the Professional Staff Member to notify the 

principal of the pregnancy as soon as it is determined and to provide a statement 
from the physician which includes an estimate of the delivery date and an 
evaluation of the employee's physical abilities to continue performing the full duties 
and responsibilities of her position. 

 
b. A Professional Staff Member who is pregnant may continue in active employment 

until as late into her pregnancy as the teacher desires, provided in the judgement 
of the principal the teacher is able to properly perform all required functions and 
with the written approval of her attending physician. 

 
c. Except in cases of emergency, the Professional Staff Member shall submit an 

application for parental leave no later than the end of the sixth month of pregnancy. 
Unless otherwise requested, the Professional Staff Member shall be granted 
disability leave for the period between the date the doctor certifies that the 
Professional Staff Member is medically incapable of the performance of her normal 
duties and the date the doctor certifies that the teacher is medically capable of her 
performance. Compensation shall be provided as specified under the provision of 
Article XI. 

 
d. In addition to the disability leave specified in paragraph c above, the Professional 

Staff Member may, at the same time, request a period of extended leave which 
may be granted for the period between the end of the disability leave and the 
requested termination date for the extended leave, provided, however, that the 
termination date shall coincide with the day prior to the beginning day of any of the 
four marking terms. 

 
e. A Professional Staff Member may, if the teacher so chooses, request an extended 

leave in lieu of the disability leave or disability/extended leave as provided in 
paragraphs c and d above. The extended leave shall be granted for the period 
between the dates requested by the Professional Staff Member for the 
commencement and termination thereof, provided, however, that the termination 
date shall coincide with the day prior to the beginning day of any of the four 
marking terms. 

 
f. Return from parental leave shall coincide with the expiration date indicated on the 

Professional Staff Member's leave request as approved by the Board, provided the 
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Professional Staff Member shall present a physician's certificate of physical fitness 
to return to her normal teaching duties. 

 
g. Should a Professional Staff Member either prior to the commencement of extended 

parental leave or after the termination thereof, become disabled as a result of 
pregnancy, miscarriage, or childbirth, her lost time shall be charged to her available 
sick leave, and shall be compensated under the provision of Article XI. 

2. Adoptive leave without pay or benefits shall be granted for up to a period of one (1) school 
year.  Upon initial application for the adoption, the Professional Staff Member shall notify 
the Superintendent of his/her intent. The period of leave shall commence when the child 
is physically turned over to the Professional Staff Member-parent or earlier if required by 
circumstances and the termination date shall coincide with the day prior to the beginning 
of any one of the four marking periods. 

 
3.     A Professional Staff Member may be granted a child-rearing leave without pay or fringe 

benefits for up to one school year. Except in cases of emergency, the Professional Staff 
Member shall submit an application for child-rearing leave not later than three (3) months 
before the requested start of such leave. The termination date of such leave, if granted, 
shall coincide with the day prior to the beginning of any one of the four marking periods. 

 
4.       The following provisions apply to parental, adoptive, and child-rearing leaves. 
 

a. A Professional Staff Member on leave shall notify the Superintendent in writing on 
or before March 1st of his/her intent to return to his/her teaching duties at the start 
of the next school year. 

 
b. Should a Professional Staff Member have worked 92 ½ days or more, the teacher 

shall be placed on the next succeeding step of the salary schedule for the school 
year in which the teacher is due to return. 

 
c. For the purpose of this leave, "day" shall be defined as any day that the 

Professional Staff Members are required to be working. 
 

d. Upon return the Professional Staff Member shall be placed in the same or similar 
position for which the teacher is qualified. 

 
ARTICLE XII 

PROFESSIONAL LEAVE 
 
1. Upon recommendation to the School Board by the Superintendent, a Professional Staff 

Member with ten (10) years’ experience in the district may be granted a leave of absence 
from the district for one (1) year. A Professional Staff Member wishing such leave shall 
make application to the Superintendent no later than November 1st of the school year prior 
to the desired leave and sign a two (2) year Agreement to return to the Auburn School 
District or refund all salary granted during the term of the sabbatical. The Superintendent 
will base his recommendation on whether the requested leave will substantially improve 
the quality of the educational service provided by the Professional Staff Member to the 
Auburn School District. A maximum of one such leave may be granted in any one school 
year.  Any person on this leave for a full academic year must notify the Superintendent in 
writing prior to March 1st of that year of his/her intention to return. A Professional Staff 
Member returning from leave will be assigned to a position within the Professional Staff 
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Member's level of competence and certification and will be placed on the salary schedule 
on the step following the one on which he/she last taught. 

 
2. Any teacher on sabbatical leave shall be compensated one-half the salary that would have 

been received during the term of the sabbatical leave. The continuation of fringe benefits 
during the sabbatical leave is contingent upon the conditions of the contract in accordance 
with one-half of the total benefits provided teachers. A Professional Staff Member is 
eligible to begin additional Professional Leave only after 7 years of continuous service in 
the district from completion of the previous leave. 

 
ARTICLE XIII 
INSURANCES 

 
A. HEALTH INSURANCE 

The Board will offer the following medical insurance options for employees covered by this 
agreement, or any other plan with comparable benefits which is mutually agreed upon: 

 
1.  Cigna SchoolCare Yellow 2.0 Open Access with Choice Fund, and SchoolCare 

Orange 2.0 or comparable plan:   For eligible employees who select this option, 
the Board will pay the following percentages toward the cost to provide single, two-
person or family protection, whichever is selected by such employee: 

 
Cigna SchoolCare Yellow 2.0 Open Access with Choice Fund, SchoolCare Orange 
2.0 Plan with HSA or comparable plan: For eligible employees who select this 
option, the Board will pay the following percentages toward the cost to provide 
single, two-person or family protection, whichever is selected by such employee 

   
                    2026-2027       2027-2028      2028-2029  

  
Single   90%            90%  90% 
Two Person  85%               85%  85% 
Family   82%            82%  82% 
 

Yellow Plan - The District will provide $1000 to a Single Plan and $2000 to a two-
person or Family Plan into an HRA (Choice Fund). 

For employees who select the Yellow Plan 2.0, the District will contribute the 
following amounts each contract year to a Health Reimbursement Arrangement 
(HRA) account: 

2026-2027 – up to a $1,000 for a single plan, and $2,000 for a two person and 
family plan. 

2027-2028 - up to a maximum of $1,000 for a single plan, and $2,000 for a two 
person and family plan. 

2028-2029 - up to a maximum of $1,000 for a single plan, and $2,000 for a two 
person and family plan. 
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For employees who select the Orange Plan 2.0 plan the District will contribute the 
following amounts to a Health Savings Account (HSA), provided they have 
completed the necessary paperwork to open such an account: 

2026-2027 - $1,500 for a single plan, and $3,000 for a two person and family plan 

2027-2028 - $1,500 for a single plan, and $3,000 for a two person and family plan 

2028-2029 - $1,500 for a single plan, and $3,000 for a two person and family plan 

50% of the District's contributions to the HSA, as described above, shall be paid 
as of the first pay period in July of the contract year. The remaining contributions 
will be paid in five equal monthly installments through December. 

The District's contribution to the employees' HSA under this provision shall cease 
as of the expiration of this agreement and shall not be subject to maintaining status 
quo in the event a successor agreement is not in place as of that date 

 

Feature Yellow 2.0 Open Access (HRA) Orange 2.0 Plan (HSA) 

Account Type District-Owned (HRA) Employee-Owned (HSA) 

District Premium Share 
90% Single / 85% 2-Person / 82% 
Family 

90% Single / 85% 2-Person / 82% 
Family 

Employee Premium Share 
10% Single / 15% 2-Person / 18% 
Family 

10% Single / 15% 2-Person / 18% 
Family 

Annual Funding - Single $1,000  $1,500 (paid in six installments) 

Annual Funding - 2 
Person/Family $2,000 $3,000 (paid in six installments) 

 

 
2. A Plan Not Offered by the Board: Each eligible employee who selects this option 

will be paid a bonus of $3500, provided that said employee does not otherwise 
purchase subsidized insurance, under the Affordable Care Act, which results in a 
financial penalty being imposed upon the District. Such payment will be made 
during each school year in which said employee selects this option. Proof of 
coverage of a non-subsidized plan is required for each such year, and the Board 
will not pay any portion of the premium costs for that plan. 

 
B. LIFE AND DISABILITY INSURANCE 

Each Professional Staff Member shall be provided a term life insurance equal to his/her 
annual salary rounded to the nearest thousand with an accidental death and 
dismemberment provision. 
 
Each Professional Staff Member shall be provided long-term disability insurance under 
the Standard Insurance Company Policy No. 645658, or under any other insurance plan 
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which the Board and the Association mutually agreed upon. During a period of approved 
long-term disability, the District will continue to contribute its portion of the health insurance 
policy premium selected by the employee for any remaining portion of the school year in 
which the employee commences the leave. 

 
C. DENTAL INSURANCE 
 Effective 7/1/2011, Cigna Dental (DPO2B), with District paying 95% of single membership.  

2-person and family coverage may be purchased at employee’s expense. 
 
D. FLEXIBLE SPENDING PLAN 
 A Section 125 Program will be made available to Professional Staff Members.   
 
E. HEALTH SAVINGS ACCOUNT 

During the term of this agreement, the District shall have the option of offering teachers 
covered by this agreement eligibility to enroll in a health savings account (HSA). The terms 
of such an account shall be solely determined by the District. 

 
F. HEALTH COMMITTEE 

A health insurance committee will be formed to study, review and monitor existing and 
alternative health insurance plans that deliver health insurance services to employees in 
the most cost-effective manner for the School District and employees. This committee, 
each year by May 1, shall issue a report that includes findings and recommendations for 
changes to existing health insurance options. The committee’s recommendations shall not 
be binding on the Association or the Board, but the Association and the Board shall act 
upon the recommendations each year by June 1 and may mutually agree in writing to 
modify the health insurance provisions in this Agreement. The committee will include two 
(2) representatives appointed by the Association and two (2) representatives appointed 
by the School Board. 

 
ARTICLE XIV 
RETIREMENT 

 
1. Eligibility 
 A limit of three (3) unit members per year covered by this Agreement when they retire and 

who have at least fifteen (15) years of service in the Auburn School District, and who are 
at least fifty-five (55) years of age are eligible for an early retirement incentive.  Notice of 
one's intention to retire under this plan must be submitted in writing to the Superintendent 
of Schools no later than November 1 of the school year of anticipated retirement. In the 
event the number of requests exceeds three (3), eligibility will be determined by: 
a. Age on June 30th of the last school year 
b. Years of service in the Auburn School District 
c. Date of birth 
If a Professional Staff Member is not granted early retirement for the year of the initial 
request, that Professional Staff Member will retain an advantage over any Professional 
Staff Member requesting retirement for the following year only.   

 
2. Amount 

$1,000 times the number of years employed by the District as a Professional Staff 
Member. 
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In addition, each Professional Staff Member will receive 20% of their accumulated sick 
days at their per diem rate. 
 
The maximum early retirement benefit, following calculation of the above, shall not exceed 
$30,000 per Professional Staff Member. 
 

3. Timing 
A single sum payment will be made to the bargaining unit member no later than July 31 
following the date of retirement. Should an employee who has elected early retirement die 
prior to receiving any payment; the School District will make said payment to the estate of 
the deceased retiree. 
 
Any employee who retires under this Article shall be eligible to continue his/her coverage 
under the District’s medical and dental insurance plan as set forth in Article XIV at the 
retiree’s sole expense, subject to the insurer’s permission, until the employee reaches 
Medicare age. 

 
 
 

 
ARTICLE XV 

PROFESSIONAL DEVELOPMENT 
 
The District shall send to the Association President, or her/his designee, a copy of a bargaining 
unit member's professional development application approval(s) or denial(s) at the time of notice 
to the bargaining unit member.  
 
A. COURSE REIMBURSEMENT 

1. Eligibility:   
 The School District will reimburse full-time teachers a maximum of 9 credits per 

contract year at the prevailing UNH graduate level course per credit hour rate, or 
the actual cost, whichever is lower, to the amount indicated in Section b.  The 
School District will reimburse part-time teachers pro rata. Courses must be taken 
at an accredited college or university, provided that the course received prior 
approval of the Superintendent as one which will improve the education of the 
District’s students and is directly related to the teacher’s assignment.  A teacher 
must complete the course and receive a grade of ‘B’ or better to qualify for 
reimbursement. 

 
 Fees associated with obtaining National Board Certification through the National 

Board for Professional Teaching Standards (NBPTS) shall be eligible for 
reimbursement under this section. 

 
2. Amount of Reimbursement:   
 The maximum annual allocation shall $30,000 which shall be divided into three 

trimesters as follows: 
 
  Trimester    
  Summer  30%--$9,000 
  Fall   30%--$9,000 
  Winter/Spring  40%--$12,000 
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Applications for course reimbursement shall be submitted to the Superintendent 
as outlined in the Association’s Procedural Guidelines.  If applications approved 
by the Superintendent for a trimester exceed the maximum allocation for that 
trimester, the reimbursements for that trimester will be proportionate to the 
maximum allocation for that trimester.  
 
For example, if the maximum allocation for a trimester is $9,000 and the 
Superintendent approves applications totaling $12,000 for that trimester, each 
teacher whose application is approved will be reimbursed 75% of the cost of the 
approved course if the teacher completes the course in accordance with Section 
1. 

 
3. Timing of Reimbursement:   
 Fifty percent (50%) of the amount to be reimbursed under Section b will be paid to 

the teacher upon completion of registration and fifty percent (50%) upon 
completion of the course. A $100 recoupment per paycheck will be assessed to 
the teacher for failure to complete the course, up to the cost of reimbursement; 
and the teacher shall execute a written agreement to such payroll deductions as a 
precondition to the District paying 50 percent of the cost upon completion of 
registration. SAU #15 will assume the responsibility for handling the paperwork 
related to course application and reimbursement. In the event that approved 
applications exceed the maximum allocation for one or two trimesters in the 
contract year, the unexhausted allocations will be distributed to those teachers 
whose approved courses were not fully reimbursed. The Association will establish 
a committee to provide procedural guidelines for the implementation of the course 
reimbursement process.  

 
B. WORKSHOPS, CONFERENCES, AND SEMINARS 

Reimbursement for workshop, conference, and seminal reimbursement, not including 
lodging, meals, and travel, shall be provided at up to $300 per bargaining unit member 
annually. 

 
C. CURRICULUM WRITING 

A standing committee consisting of the Superintendent of Schools, one building 
administrator and two Association members shall draft a policy proposal establishing a 
procedure for the equitable distribution of the balance of funds remaining from item A 
above to write curriculum during the non-school year. 

 
ARTICLE XVI 

DUES DEDUCTION 
 

1. It is agreed by and between the Auburn School Board and the Auburn Education 
Association that upon receipt of written authorization signed by the Professional Staff 
Member, the Board shall deduct an amount to provide payments of dues for membership 
on the AEA, NHEA, and the NEA from the regular salary check for such Professional Staff 
Member for the twenty (20) pay periods after October 1 and that the amounts so deducted 
pursuant to such authorization of the Professional Staff Member shall be remitted directly 
to the Auburn Education Association. It is further agreed by and between the Auburn 
School District and the Auburn Education Association that such authorization for deduction 
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of dues shall continue in full force and effect until the Professional Staff Member submits 
a written revocation of such authorization to the Board.   

 
2.  The Association agrees to indemnify and hold harmless the school district, SAU 15 and 

their agents and employees, relative to the collection and disbursement of association 
dues. 

 
3.  Payment of Association dues does not constitute a condition of continued employment.   

 
 

ARTICLE XVII 
SAVINGS CLAUSE 

 
1. If any article of this Agreement or any application of this Agreement to any employees or 

groups of employees is held to be contrary to law, then such provision or application shall 
not be deemed valid and subsisting except to the extent permitted by law, but all other 
provisions or applications shall continue in full force. 

 
2. This Agreement may not be altered, changed, or added to, deleted from or modified except 

through the voluntary, mutual consent of the parties in written and signed amendment to 
this Agreement. 

 
 

ARTICLE XVIII 
DURATION PROVISION 

 
The term of this Agreement will be governed by a stipulated time period.  The provisions of the 
Agreement will be effective July 1, 2026 and shall continue to remain in full force and effect until 
June 30, 2029.   
 
The District agrees to provide the PELRB with a copy of this Agreement within fourteen (14) days 
of its execution in accordance with PUB 207.02(b). 

 
----------------------- 

 
IN WITNESS THEREOF, the parties have caused this Agreement to be signed on the                 
_________ day of _________, 2026 by their respective representatives. 
 
 
FOR THE      FOR THE 
AUBURN SCHOOL BOARD   AUBURN EDUCATION ASSOCIATION 
 
 
By ___________________________ By ___________________________ 
 
Title ___________________________ Title ___________________________ 
 Negotiator      AEA Co-President 
 
 
By ___________________________ By ___________________________ 
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Title ___________________________ Title ___________________________ 
 Negotiator      AEA Co-President 
 
 
By ___________________________ By ___________________________ 
 
Title ___________________________ Title ___________________________ 
        Negotiator 
 
 
By ___________________________ By ___________________________ 
    
Title ___________________________ Title ___________________________ 
        Negotiator   
 
 
By ___________________________ By ___________________________ 
 
Title ___________________________ Title  ___________________________ 
        Negotiator 
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APPENDIX A 

 
Auburn School District 

Salary Schedule 
2026-2027 

 
 

Step BA BA 15 BA30 MA MA 15 MA 30 

1 45,683 47,011 48,376 49,782 51,230 52,724 

2 47,231 48,605 50,017 51,474 52,971 54,516 

3 48,832 50,253 51,714 53,221 54,774 56,371 

4 50,490 51,959 53,472 55,032 56,637 58,291 

5 52,204 53,725 55,291 56,905 58,569 60,278 

6 53,979 55,552 57,173 58,845 60,564 62,338 

7 55,815 57,444 59,123 60,854 62,632 64,465 

8 57,716 59,404 61,140 62,930 64,773 66,671 

9 59,685 61,430 63,228 65,080 66,987 68,953 

10 61,721 63,525 65,388 67,306 69,280 71,313 

11 63,828 65,699 67,624 69,609 71,652 73,755 

12 66,009 67,945 69,940 71,991 74,106 76,286 

13 68,267 70,271 72,334 74,460 76,648 78,903 

14 71,561 72,677 74,814 77,012 79,278 81,611 

15 71,561 75,170 77,379 79,657 82,028 84,416 

16 71,561 77,747 80,035 82,392 84,818 87,318 

17 71,561 81,041 83,328 85,686 88,112 90,610 
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APPENDIX A 
 

Auburn School District 
Salary Schedule 

2027-2028 
 

 

Step BA BA 15 BA30 MA MA 15 MA 30 

1 47,510 48,892 50,311 51,773 53,280 54,833 

2 49,120 50,550 52,017 53,533 55,090 56,696 

3 50,785 52,263 53,783 55,350 56,965 58,626 

4 52,510 54,038 55,610 57,233 58,903 60,623 

5 54,292 55,874 57,502 59,181 60,911 62,690 

6 56,138 57,774 59,460 61,199 62,987 64,831 

7 58,047 59,742 61,488 63,288 65,137 67,044 

8 60,024 61,780 63,585 65,448 67,364 69,338 

9 62,072 63,887 65,757 67,683 69,667 71,711 

10 64,190 66,066 68,003 69,998 72,051 74,165 

11 66,381 68,327 70,329 72,394 74,518 76,705 

12 68,649 70,663 72,738 74,871 77,070 79,338 

13 70,997 73,082 75,227 77,438 79,714 82,059 

14 74,424 75,584 77,807 80,092 82,449 84,875 

15 74,424 78,177 80,474 82,843 85,309 87,792 

16 74,424 80,857 83,237 85,688 88,211 90,811 

17 74,424 84,283 86,661 89,113 91,636 94,234 
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APPENDIX A 
 

Auburn School District 
Salary Schedule 

2028-2029 
 

 

Step BA BA 15 BA30 MA MA 15 MA 30 

1 49,411 50,847 52,323 53,844 55,411 57,026 

2 51,085 52,572 54,098 55,674 57,294 58,964 

3 52,817 54,353 55,934 57,564 59,243 60,971 

4 54,610 56,199 57,835 59,522 61,259 63,048 

5 56,464 58,109 59,802 61,548 63,348 65,197 

6 58,384 60,085 61,838 63,647 65,506 67,424 

7 60,369 62,132 63,947 65,819 67,743 69,726 

8 62,425 64,251 66,129 68,066 70,059 72,112 

9 64,555 66,442 68,387 70,391 72,454 74,580 

10 66,757 68,709 70,724 72,798 74,933 77,132 

11 69,036 71,060 73,142 75,289 77,499 79,773 

12 71,395 73,490 75,647 77,865 80,153 82,511 

13 73,837 76,005 78,237 80,536 82,902 85,341 

14 77,401 78,608 80,919 83,296 85,747 88,270 

15 77,401 81,304 83,693 86,157 88,721 91,304 

16 77,401 84,091 86,566 89,115 91,739 94,444 

17 77,401 87,654 90,127 92,678 95,302 98,004 
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APPENDIX B 
 
 

 
PROFESSIONAL STAFF CONTRACT DAYS 

186 contract days 
180 days with students 

6 PD Days, and 2 optional PD Days 
 

 
PROFESSIONAL DEVELOPMENT SCHEDULE 

 
July - August    2 optional PD days 

• One for classroom set-up 
• One for Admin directed and scheduled on designated 
dates in August, which will be determined & communicated 
no 
later than March. 
 

August    Three PD Days at the start the year. (directed by Admin) 
September    One PD Day (directed by Admin) 
TBD     One Parent/Teacher Conference Day 
Spring     One PD Day (directed by Admin) 
Four Early Release Days  Directed by Admin 

 

 
 

 


